THE CORPORATE SOCIETY: THE TOWN COMMUNITY
strikes: there are even examples of 'sympathetic strikes' in
the fourteenth century. The masters also made common
cause and rallied to each other's support in the struggle
with refractory journeymen. In one place the bitterness
grew so intense that the masters made an assault upon their
journeymen 'with pole-axes, baslards and iron-pointed
poles.' Authority sided with the masters. London from the
outset pursued a policy of repression, forbidding 'servant
workmen' to hold any meetings prejudicial to the trade
under penalty of imprisonment. Other municipal bodies
sought to crush the yeomen gilds, and their strenuous efforts
to check associations among the hired workers were seconded
by the government. A law of 1548 anticipated the combina-
tion acts of the eighteenth century by making it illegal for
workmen to form unions in order to improve the conditions
of labour. This persistent hostility partially accounts for the
failure of the journeymen to establish a stable and permanent
organization. A more important reason is that, while it was
becoming increasingly difficult for wage-earners to achieve
independence and mastership, yet it was not beyond the
capacity of the more enterprising; and so the leaders of the
movement were always falling away. The yeomen gilds
survived though their character underwent a complete
transformation. Instead of being independent societies
formed in defiance of the employers and proscribed by the
municipality, they were assigned a definite if strictly
subordinate place in the livery company, and they fulfilled
only administrative functions. The explanation of this
striking change was that with the growth of industry the
journeyman ceased (as hitherto) to be an unmarried man
often residing in his employer's house, but settled down
as a householder and lived apart. He became converted
into a 'small master,' who differed from the master crafts-
man of the gild system because he no longer had contact
with the consumer; instead he worked for the large master
who furnished the raw material and disposed of the
finished product. The transitional stage in which the
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